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Labor Productivity in OECD Countries

Labor productivity in OECD countries grew by an average of 10.23% between 2015 and 2022. The
OECD calculates the value of GDP per hour worked, providing a measure of labor productivity. The
data is available in the form of an index number with the base year set at 2015.

Labor Productivity in 2022. An analysis of labor productivity data in OECD countries for 2022, with
the base year set at 2015, shows significant variations among member states. Labor productivity is an
essential indicator for evaluating how efficiently a country's economy transforms labor resources into
goods and services. These data reflect each country's ability to innovate, improve work processes,
and implement advanced technologies. Ireland stands out as the undisputed leader with a productivity
index of 139.64, indicating a substantial increase since the base year. This can be attributed to the
strong presence of high-tech multinational companies, especially in the pharmaceutical and
technology sectors, which have significantly increased output per worker. Countries like Latvia,
Poland, Turkey, and Korea also show robust increases, with values above 120. This suggests that
these countries have implemented effective reforms or benefited from significant investments in
technology and training, thus improving their labor efficiency. Countries such as the United States,
Sweden, Germany, and Denmark show more moderate increases. Despite being already highly
developed and efficient, the margin for further productivity improvements is relatively smaller,
reflecting more gradual and stable growth. Some countries, like Luxembourg, France, and Greece,
show productivity indices close to or below 100, suggesting that their labor productivity may have
stagnated or even decreased since 2015. For France and Greece, this may indicate internal structural
challenges, such as labor market rigidity or insufficient investments in key sectors. Overall, while
some countries show significant progress, others face persistent challenges. The OECD, as an
international body, can play a key role in assisting member countries with the exchange of best
practices and transnational collaboration to address productivity challenges in a coordinated and
effective manner.

Labor Productivity Trends between 2015 and 2022 in OECD Countries. An analysis of labor
productivity data in OECD countries between 2015 and 2022 provides a detailed snapshot of how
different economies have evolved their labor efficiency in terms of output produced per unit of labor.
These changes are expressed in both absolute and percentage terms, with the base year set at 2015.
Ireland stands out with an exceptional increase of 39.64%, bringing its productivity index to 139.64.
This increase may reflect the impact of significant investments in high-tech sectors and the
effectiveness of economic policies in promoting innovation. Other countries that have shown notable
increases include Costa Rica, Hungary, and Latvia, with improvements of 16.44%, 16.57%, and
28.93%, respectively. These data suggest that these nations have boosted their productive capacity
through targeted reforms, improvements in education and training, or through attracting foreign direct
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investment in key sectors. Many OECD countries have recorded moderate growth in productivity.
For example, Germany and Denmark have seen increases of 6.46% and 6.09%, respectively. These
improvements, though more contained compared to the leaders, are significant in already developed
and mature economies, where large productivity gains are more difficult to achieve. Conversely,
France and Greece have shown a slight decrease in productivity, with both countries recording a
decline of 0.24%. This could indicate structural problems in the economy or challenges in maintaining
competitiveness in a rapidly evolving global context. Mexico shows a more significant contraction
of 7.57%, highlighting potentially more severe internal challenges such as labor market inefficiencies
or deficiencies in the educational and training system.

Economic Policies to Increase Labor Productivity in OECD Countries. Increasing labor productivity
in OECD countries requires a complex approach involving both the public and private sectors. Higher
productivity not only improves economic competitiveness but can also lead to a better quality of life
for citizens through greater efficiency and a more equitable distribution of resources. A modern and
efficient infrastructure is fundamental for the functioning of modern economies. Investments in
transportation, telecommunications, and energy can significantly reduce operational costs and
increase efficiency. Promoting the adoption of advanced technologies through tax incentives for R&D
expenses and the purchase of new technologies can facilitate innovations in production processes. To
maintain a flexible and responsive workforce to the changing needs of the labor market, it is essential
to invest in education and continuous training. This can include professional development programs,
incentives for higher education in STEM fields (Science, Technology, Engineering, Mathematics),
and partnerships between universities and industries to ensure that curricula meet market needs.
Making the labor market more flexible can contribute to higher productivity through better matching
of labor supply and demand. This can include simplifying labor regulations, reducing the bureaucratic
burden for new hires, and introducing more flexible work contracts that benefit both workers and
employers. Encouraging sustainable practices can also drive productivity, as companies seek to
reduce waste and improve energy efficiency. Incentives for green investments, stringent
environmental regulations, and carbon emission taxes can push companies to innovate to remain
competitive. A stable economic environment is crucial for long-term investment in physical and
human capital. Predictable fiscal policies and a monetary policy aimed at keeping inflation at
manageable levels can help create a climate of confidence for investors and companies, essential for
productivity investments. Transnational collaboration can facilitate the exchange of best practices
and technologies, as well as open new markets and business opportunities. Free trade agreements,
technological cooperation programs, and joint research initiatives can all contribute to improving
global productivity. Finally, digital integration can transform entire sectors, increasing efficiency
through automation and improving access to global markets through e-commerce and digital
platforms. Policies that support digital transformation, such as the development of national network
infrastructures and incentives for the digitalization of SMEs, are essential. In summary, improving
labor productivity in OECD countries requires a coordinated effort ranging from technological
innovation to education, regulatory reforms to digital integration. Through these policies, OECD
countries can not only increase their productivity but also ensure that the benefits of greater efficiency
are equitably distributed among all segments of society.

Conclusions. Looking at the labor productivity index in OECD countries between 2015 and 2022, we
can see an average growth of 10.23%. However, not all countries have performed so efficiently. We



can see that some countries have had lower or higher performances than the average. Among the
countries that exceeded the threshold value are: Ireland with +39.64%, Latvia with +28.93%, Poland
with +25.95%, Turkey with +24.81%, South Korea with +21.26%, Lithuania with +20.48%, Israel
with +17.96%, Hungary with +16.57%, Slovakia with +16.5%, Costa Rica with +16.44%, Estonia
with +15.69%, Colombia with +14.05%, Slovenia with +13.5%, Portugal with +11.16%, Switzerland
with +11.02%, Chile with +10.59%, Iceland with +10.27%. There are also many countries that have
had a performance below average, such as the United States with +8.65%, Sweden with +8.29%, the
Czech Republic with +8.04%, Germany with +6.46%, Denmark with +6.09%, Finland with +5.76%,
New Zealand with +5.08%, Austria with +5.00%, along with many other Western and European
countries. There are even three countries that have seen a reduction in labor productivity between
2015 and 2022, namely France with -0.24%, Greece with -0.24%, and Mexico with -7.57%. We can
see that generally, countries with high per capita incomes tend to have a declining trend in labor
productivity. However, there are some exceptions, such as Israel, Switzerland, Ireland, and South
Korea, which, despite having a medium-high per capita income level, have still experienced labor
productivity growth between 2015 and 2022. It is necessary to emphasize that the growth of labor
productivity can depend on a set of heterogencous factors such as the level of technology, human
capital, the regulatory-institutional framework, and productivity incentives recognized as components
of wage remuneration. Also very relevant are economic policies aimed at ensuring social and financial
promotion mediated by labor productivity.
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Appendix

Change in Labor Productivity in OECD Countries (2015-2022)
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